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 Health Care Reform Update 

IMPORTANT NOTICE REGARDING HEALTHCARE REFORM 
 Update #91 November, 2018 

IRS Announces Changes to the FSA Contribution Limits for 2019 

On November 15th, he IRS recently announced the contribution limits for flexible spending accounts.  As 
expected the IRS has increased the annual limits. 
 
The health FSA contribution limit for 2019 is $2,700, an increase of $50 over the 2018 limit. 
 
For a dependent care FSA, the 2019 contribution limit for an individual who is married but does not file 
jointly is $2,500. For married couples filing jointly or single parents filing as head of household, the limit 
is $5,000. This limit has not changed from 2018. 
 
In addition to the health care FSA limit change, the IRS also announced the following adjustments for 
taxable year 2019: 

• limit on fringe benefit exclusion for transit and parking for 2019 was increased to $265 from the 
2018 limit of $260. 

• The 2019 maximum contribution limit for employees contributing to a 401(k), 403(b) or 457 plan 
has been adjusted to $19,000, an increase of $500 from the 2018 limit. 

• The maximum yearly exclusion for qualified adoption expenses in taxable year 2019 will be  
$14,080, up from $13,840 for 2018. 

• The maximum reimbursement for a qualified small employer health reimbursement arrangement 
(QSEHRA) for 2019 has been set to $5,150 for individual coverage and $10,450 for family 
coverage. QSEHRA limits for 2018 were $5,050 for individual coverage and $10,250 for family 
coverage. 

• The IRS also changed the classification of a Key Employee for 2019 to $180,000, a $5,000 increase 
over the 2018. The Highly Compensated Employee limit is now $125,000, a $5,000 increase. 

• The self-only HSA contribution limit for 2019 is $3,500, an increase of $50 over the 2018 limit. For 
families, the contribution limit for 2019 is $7,000, which is $100 more than the 2018 limit. 

• The IRS also announced the 2019 HDHP deductible amounts and out-of-pocket limits: 
 Self-only coverage: HDHP must have an annual deductible of at least $1,350 (no change 

from 2018) and the annual out-of-pocket limit cannot exceed $6,750 (increase 
of $100 from 2018 limit). 

 Family coverage: HDHP must have an annual deductible of at least $2,700 (no change 
from 2018) and the annual out-of-pocket limit cannot exceed $13,500 (increase 
of $200 from 2018 limit). 

 
Bernie Lowe & Associates, Inc. is not providing any legal advice with regard to compliance with the requirements of 
the Affordable Care Act ("ACA").  Bernie Lowe & Associates, Inc. makes no representation as to the impact of plan 
changes on a plan's grandfathered status or interpretation or implementation of any other provisions of ACA.  Bernie 
Lowe & Associates, Inc. will not determine whether coverage is discriminatory or otherwise in violation of Internal 
Revenue Code Section 105(h). 


