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Health Care Reform Update 

IMPORTANT NOTICE REGARDING HEALTHCARE REFORM 
 Update #94 May, 2019 

Annual Cost Sharing Limits –Prescription Drug Coupons 
 

HHS has released final regulations with the benefit and payment parameters for plan years beginning on 
or after January 1, 2020, along with a change with regard to Generic drugs and manufacturer coupons. 
 
Annual Cost-Sharing Limits:  HHS has increased the maximum annual limitation on cost-sharing for 2020 
to $8,150 for self-only coverage and $16,300 for other than self-only coverage (up from $7,900 and 
$15,800 for 2019).  HHS finalized a proposed change to the way it calculates this adjustment that takes 
into account increases in individual health insurance premiums.  The final limits for 2020 are less than the 
proposed limits because data inputs used in the formula were updated after publication of the proposed 
regulations.  
 
Prescription Drugs:  Health plans are not required to count drug manufacturer coupons toward the annual 
limit on cost-sharing when a medically appropriate generic equivalent is available.  However, HHS declined 
to finalize a proposal that would have allowed plans that cover both a brand-name prescription drug and 
its generic equivalent to consider the brand-name drug to not be an essential health benefit.  Also not 
finalized was a proposal to create an exception to the prohibition on midyear coverage modifications that 
would have allowed midyear prescription-drug formulary changes.  The provision on coupons is intended 
to discourage providers and patients from choosing expensive brand-name drugs when a less expensive 
and equally effective alternative is available. 
 
These regulations cover less ground than those for prior years, but insurers and advisors must nonetheless 
become familiar with the changes, which have been released later than usual.  Proposed changes that 
were not adopted (e.g., those involving generic drugs) may reappear in future rulemaking after HHS 
considers the comments it received. 
 
 
 
 
 
 
 
 
 
 
 
Bernie Lowe & Associates, Inc. is not providing any legal advice with regard to compliance with the requirements of 
the Affordable Care Act ("ACA").  Bernie Lowe & Associates, Inc. makes no representation as to the impact of plan 
changes on a plan's grandfathered status or interpretation or implementation of any other provisions of ACA.  Bernie 
Lowe & Associates, Inc. will not determine whether coverage is discriminatory or otherwise in violation of Internal 
Revenue Code Section 105(h). 


